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Reviewer may provide feedback or comments on trainee’s non-compliance or issues they may have
experienced regarding finalizing LORs, then click “Save”.

Learning Outcome Review

Submitted by trainee for review i

Carrol Sporer
Brendan Dietrich

Rotation 1 to Financial Management Team

Technical context

Technical Context Professional Values and Attitudes Enabling Acumens Conclude

Technical context for the learning outcome review Reviewed

Describe the task/rotation and link technical competency learning outcomes to the work performed

Technical compelency learning outcomes exposed to: 2

Trainee

Task(s) performed | have just started on a new rot,
Provide detall regarding the technical task performed. It should be (don't tell them).

clear from the information documented, why the selected learning

outcomes link to t

ion in a department that is a lot more tech savvy than our other departments

Before i could complete the audit i had the familiarize myself with:

the IT governance structures and practices so that i could better consider the controls and risk in the IT
environment.

the business processes and digital technologies in use

Learning what i did in this environment also meant i was able to add value in the next department i rotated to that
still runs very manual processes

Reviewer
Avallable actions: Review Request revision

Accent ©

Reviewer accepts that the trainee performed this task.

Reviewer feedback

Reviewer's optional feedback regarding the performed by the

trainee. Required if the reviewer did not accept the task performed

by the trainee.

4
Trainee
Trainee comment _
Trainee's optional comment on the reviewer's feedback.
Save

Select learning outcomes from SAICA Competency Framework v
Technical competency learning outcomes linked to the work performed:

A1 - Governance model

4a) Understand the IT governance structures and practices of the organisation

B2 - Bus

stems and proce

19) Describe possible IT and digital solutions to automate and improve existing processes and/or introduce new technologies by considering different alternatives, key factors and cost benefit
implications

Once “Save” has been selected, the below message will appear notifying you that changes have
been submitted.

@ State changed to Submitted
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Fill in the below field, Reviewer needs to reflect on Evidence provided by trainee and any support

required. Then click on “Save”.

Learning Outcome Review

Rotation 1 to Financial Management Team

Technical context

Technical Context

Submitted by trainee for review E

ee: Carrol Sporer

| - Ethics, values and attitudes
1- Personal ethics

No rating yet  Expected level at next PDS Level 3

Reviewer: Brendan Dietrich
~
Professional Values and Attitudes Enabling Acumens Conclude
Back < >
Submitted
a) Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others
~

Recent evidence

Evidence

Provide evidence of how you demonstrated this learning outcome
within the Technical Context ([document who, what, where, when
and how) and reflect on the level of complexity of the situation
encountered.

Supportive training

Pravide details of any formal or informal training, research,
guidance, discussion or intervention that assisted you to
demonstrate this learning outcome.

Supportive training

Provide details of any formal or informal traini
guidance, discussion or intervention that a
demonstrate this learning outcome.

research,
ed you to

Development reflection

Reflect an your development in relation to this learning outcome
Consider what requires attenti what action you need to take to
develop further and what support you require.

Accept

Reviewer accepts that the trainee performed this task

Reviewer feedback

Reviewer's optional feedback.

Development comment

Assist the trainee to develop further proficiency in this learning
outcome by refl SC’,H‘g on what the trainee can do to improve.
Consider whether specific exposure, guidance or training is
required and document specific steps the trainee can take.

Trainee reflects on reviewer's development
comment

Cancel

Trainee

| was performing a test of controls and one of the line managers pointed out that i seemed to be selecting only

suggested that i test something that was working so that i obtain a more
"balanced" view of the control environment. | explained to the individual that point of the tests was to identify
weaknesses and that amending my process would not be appropriate. In fact, what they had noted supported my
findings.

controls which were not working. Th

Reviewer
Available actions: Review Request revision
4
4
Trainee
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Please note that Reviewer may select “Request revision” and request revision from trainee
regarding academic progress.

Reviewer

Available actions Review Request revision

Accept

Reviewer accepts that the trainee performed this task.

Reviewer feedback

Reviewer's aptiona

Development comment

er specific expos
document specifi

Trainee

Trainee reflects on reviewer's development
comment

Cancel m

Please note that the below appears when revision is requested. Provide an explanation of the rating
provided to assist the trainee to understand the rating.

Reason for rating difference

Provide an explanation of the rating provided to assist the trainee
to understand the rating difference.

This field is required

Development comment

This field is required
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Confirmation that has professional values and Attitudes been reviewed will appear bellow. Click on

“Enabling Acumens” to proceed to the next tab.

Learning Outcome Review

Rotation 1 to Financial Management Team

Technical context

Submitted by trainee for review

Carrol Sporer
Brendan Dietrich

~v
Technical Context Professional Values and Attitudes Enabling Acumens Conclude
Select learning outcomes from SAICA Competency Framework v
Learning outcomes demonstrated
| - Ethics, values and attitudes
1a)  Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others Reviewed

Reviewer: Accepted

Click on acumens to view the evidence submitted by the trainee.

Learning Outcome Review

Rotation 1 to Financial Management Team

Technical context

Technical Context

Professional Values and Attitudes

Select learning outcomes from SAICA Competency Framework

Z - Business acumen

Y - Decision-making acumen

X - Relational acumen

W - Digital acumen

Learning outcomes demonstrated

Enabling Acumens

Submitted by trainee for review

Carrol Sporer
Brendan Dietrich

v

Conclude

Only show learning outcomes according to ELP: \

X - Relational acumen

Trainee rating: Level 3

3b) Display conflict resolution skills to minimise the impact of or resolve conflict

Submitted

Please select highlighted to see learning outcomes according to EPL (Expected Level of —
Proficiency). Only EPL that are in line with trainees expected proficiency will be displayed.
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Fill in the below field, Reviewer needs to provide feedback on the trainee’s level of proficiency for
this learning outcome. Then use “decision Tree” to confirm if expected level has been met and click

on “Save”.

Learning Outcome Review

Rotation 1 to Financial Management Team

Technical context

Technical Context Professional Values and Attitudes

Enabling Acumens

X - Relational acumen
3 - People skills
b) Display conflict resolution skills to minimise the impact of or resolve conflict

No rating yet  Expected level at next PDS Level 3

Recent evidence

Trainee
Evidence
Provide evidence of how you demonstrated this learing outcome our initial interaction
within the ical t (document , wh frustration but i remain
and how) and reflect on guidance requ integrat|

knowledge s nd skills, analysis, evaluation and
recommendations u took responsibility for
your own work and/or the work of others

Supportive training

Provide de
guidance, di
demonstrate t

mal or Infol
on or i ention th
s learning outcome.

ining, research,
isted you to

dence that i included regarding the mana
t was not easy to obtain the

r asking me to expand m
ormation i required. | was
professional and courteous in my engagement. And ye

sampl
ype

Trainee rating Path A ' Level3
Reviewer
Available actions: Review Request revision
Reviewer rating Decision Tree =

Rating achieved at previous PDS:

Expected level at next PDS:

Did not demonstrate

No rating yet

Level 3

Trainee

Trainee Comments on Reviewer Feedback

Cancel

Submitted by trainee for review

Carrol Sporer
Brendan Dietrich

v
Conclude
Back < »
Submitted
v
h ng

aware of

erday she apologized to me
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Please click on desired path to select proficiency level.

Did the raine= assume responsisiity Level 3 (advanced) | Path A

for the quality of own work and / or

responsibilty for the quaity of workof | €S
othars’
in appiying the leaming cutcome in 1S e
technical contexd, was the trainee able | Ye's Gependercies No
bbbty [T —— ot B

recommendafions. where appropriate?

Advanced | intermediate.
understanding

Was the trainee able bo infiate and
perform the task(s) integrating multiple. Yes No Did the frainee assume responsibility )| Path C
knowledge sources and skills for the quality of own work and / or Yes
(scumens, information sources and | or responsinliy for he qualty of work of
echnical disciplines)? ctners
Advanced | intermediate task In 3pplying the lesming ovicome in Advanced /i
completion NO | tniz tzchnical sontest. was the rainze | Yes dependencies
Yes abie 1o analyse / evaluate make useful
recommendations, where appropriate?

Advanced / intermediate No P
e No rating Path E Diatre wsines sssume resounsivliy | ! Level 2 (intermediate) | Patn F
e e

responsibility for the quality of work of | Y@S|

Did the rainee require littie [ no
guidance about how to demanstrate otners?
the leaming outcome, before or
Advanced /i z No

during completion of the-task? in a5piying the leaming cutcome.in | yo dependencies -
Advanced guidance izl cont v s e soe L»{ Level 1 (foundational) | Path G
ansiyse | evaluate and make usefu
recommendatans. where appropriate?
Was the trainee able to inifiate and 1
parform the tasks) integrating multiple Advanced / intermediate -
B Yes understanding No [ Did ine raines assume respansisiy Level 1 (foundational) | Path H
No (acumens, information sources and / or for the qualty of own work and for |y
tachnical disciplnes)? respansibiliy for the quality of work of
otners?
id the trainee require frequent Advanced | intermediate task
Did the trainee require frequent o = e T e Advanced [ . No

B e et completion No neseymaine  out 5| vas noed | interr
: : e e S
T e { 1o anaiyse s evalisie and make s ‘s Noraung Patn |

recommendations, where agpropriate?
Foundational guidance
“ Was the traines able o infists and Advanced | intermediate No
YBS | et the tasils) mizgrating mutole | Yes understanding
neuiacos sourses and 2z Path J
(aeumens, infarmation sources and / or
technical disciplines]?

Advanced / intermediate task No

Confirmation that acumens have been reviewed will appear bellow. Click on “Conclude” to proceed
to the next tab.

Learning Outcome Review Submitted by trainee for review
. . . Carrol Sporer
Rotation 1 to Financial Management Team o
Brendan Dietrich
Technical context v
Technical Context Professional Values and Attitudes Enabling Acumens Conclude
Select learning outcomes from SAICA Competency Framework v
Learning outcomes demonstrated
X - Relational acumen
3b) Display conflict resolution skills to minimise the impact of or resolve conflict Reviewed

Trainee rating: Level 3  Reviewer rating: Level 3

Select “Submit” to ensure that Learning Outcome Review has been submitted to the trainee.

Learning Outcome Review Submitted by trainee for review
Rotati 1to Ei ial M t T Carrol Sporer
otation 1 to Financial anagement leam evie Brendan Dietrich

Technical context

Technical Context Professional Values and Attitudes Enabling Acumens Conclude

Submit to Trainee
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