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Please login to the Electronic Assessment Tool using your 8-digit “SAICA ID” followed by your
password. Please note that the following task my only be performed by an “Assessor”.
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Select “Action required” to proceed with review

Dashboard

Overview

October 2021 - Compliance status

54 lrainea(s) have nol yel submilled a Learning oulcome review for Oclober 2021
View details

Professional Development Summaries in progress

STATUS DETAILS
Submitted for assessment Bettye Champlin Action required
2022-02-10 2022-01-01 to 2022-06-30

January 2022



Assessor may provide feedback or comments on trainee’s non-compliance or issues they
may have experienced regarding finalizing LORs, then click “Save”

Professional Development Summary Submitted by evaluator for assessment  §
Period: 2022-01-01 to 2022-06-30
PDS Period: 1
Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Feedback summary Evaluated

A summary of LORs submitted and feedback received during the current PDS cycle.

Feadback summary table

Jan-22 (¥ No LOR's submitted in this period
Rotation 1 to Financial Management Team WView
Fab-22 Submitt=d: 2022-02-03 First review: 2022-02-03 Finslisech: 2022-02-07

Reviewer: Thaddeus Kulas

Mar-22 (¥ No LOR's submitted in this period
Apr-22 G) Mo LOR's submitted in this pericd
May-22 G) Mo LOR's submitted in this pericd
Jun-22 (¥ No LOR's submitted in this period

Trainee

Trainee comments | was idle in the office due to C:

pliance or January 2022. | was on sick |
ing LORs.

jid, not allowing the
uring January 20:

i y out our testing during
e for knee surgery.

ides reasons or comments on non
iy have experienced regarding fi

Evaluator

Evaluator comments i hasls

xcted level of profici

Evaluator comments on the traines's comments or reasons above.

Assessor

Available actions: Accept Request re-evaluation

Assessor comments

Asgessor comments on the traines's and evaluator's comments or
ressons as required.

Once “Save” has been selected, the below message will appear notifying you that changes
have been submitted.

@ State changed to Submitted
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Fill in the below field, Assessor needs to reflect on comments/feedback provided by the
trainee and Evaluator. Then click on “Save”

Professional Development Summary Submitted by evalustor for sssessment ¢

Period: 2022-01-01 to 2022-06-30

PDS Period: 1
Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Academic record Evaluated

Academic progress and assistance required.

Trainee

SAICA accredited qualification Yes

Academic progress

If relevant, the traines documents
progress during this :
as test results to dat

Wrote the first CA board exam and thankfully passed

ord that paint to
ores, insufficient time spent
i trail

Support

Traines has an opportunity to indicate if any support from the TO
may be required regarding their academic progress.

Evaluator

Evaluator feedback

Trainee has achieved exp d level of proficiency

Evaluator provides feedback as required including support
provided by TO.

Assessor

Available actions: Accept Request re-evaluation

Assessor feedback

Assessor provides feedback as required.

Please note that Assossor may select “Request re-evaluation” and request a re-
evaluation.

Assessor

Accept Request re-evaluation

Reevaluation reason

Required if the ass rindicated a re-evalustion

Assessor feedback

Assessor provides feedback as required.
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Fill in the below field, Assessor needs to Comment/feedback on the trainee’s and evaluator’s
comments provided. Then click on “Save”

Professional Development Summary Submitted by evaluator for assessment  §
Period: 2022-01-01 to 2022-06-30
PDS Period: 1
Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Technical experience Evaluated

Technical experi
development of t

captured in the LORs compared to planned experience per the training plan and a reflection on Core hours, to facilitste reflection on the range and depth of exposure and the impact on
PVAML learning cutcomes.

Exposure to technical competencies

Inputs

Business Activities

Outputs leading to cutcomes

Trainee

Trainee comments

| had spells away from work that would haw
Trzinee reflacts on range and depth of exposure during the period achieve the PVAAs for the peri
{technical competency leamning cutcomes recorded in LORs) demonstrate and d
compared to planned exposure in the Integrated Exposure Plzn and

the impact on opportunities to develop/demonstrate proficiency in

the Professional Values, Attitudes and Acumens.

given me the opportunity to get the ex
From the technical work actually und
velop on the PVAAS.

ected exposure so as to

Core hours

Enter Core Hours completed in the current PDS cycle. The Cumulative hours will calculate automatically when you save.

EXPOSURE DURING PDS CUMULATIVE EXPOSURE

PERIOD
A and governance to create sustainable value 100 10.0
B - Stewardship of c business processes and risk management 200 80.0
C - Decision-making to increase, decrease or transform capitals 600 80.0
D - Reporting on value creation 200 200
E - Compliance 8200 80.0
F - Assurance and related services 160.0 160.0

410000 410,00

Total core hours is less than required for a PDS period on your training plan. Please review your hours.

Evaluator

Evaluator comments Trainee has ac

Evaluator comments on the traines's comments or reasons above.

Assessor

Avsilzble actions: Accapt Request re-evaluation

Assessor comments

Asgessor comments on the
ressons as required.

ee's and evaluator's comments or
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Select Learning outcome and reflect on their level of proficiency, development during the
PDS period and/or add additional supportive evidence that may be pertinent for this learning
outcome. Reflection is required for all learning outcomes that require development.

Professional Development Summary Submitted by evaluator for assessment

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude

> suto complete Complied: | * &

Learning outcomes

- Ethics, values and attitudes

1a) Acthonestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others Evaluated

Expected level: Level2  Evaluator rating: Lewel 2

- Ethics, values and attitudes
1b}  Carry out work in @ manner that protects public interest, the client, employer and other relevant stakehaolders, and put these before your own interest Evaluated
Expected level: Level2  Evalustorrating: Lewel 2

- Ethics, values and attitudes
2a) Ewaluate the impact of ethics within 2 specific business environment (2 client or your training office) and how ethics is managed in that context Evaluated
Expected level: Levell  Evzluator rating: Lewel 3

- Ethics, values and attitudes
2b)  Demonstrate how you contributed to the ethical culture of your business environment Evaluated
Expected level: Levell  Evaluator rating:  Lewel 1

- Ethics, values and attitudes
Use an ethical reasoning process (based on professional values and attitudes and the code of professional conduct) to - (i) kentify threats to ethical principles, () Analyse all

courses of potentially unethical action as well as the consequences of each, (iii) Choose the appropriate course of action to sobw ilemma, and [iv) Report ical issues to

2g) - : P .
higher levels of management, SAICA, legal or regulatory suthorities, or others when necessary [v) in the context of ethical diemmas that arise relating to crganisational ethics and Evaluated
corporate culture and when rendering F'DfeSSIDﬂE Services

Expected level: Levell  Evaluator rating: Lewel 2

Selecting “Auto Complete” button to submit all learning outcomes where development
is not required and does not have unsolved evidence.

Select “Complied” toggle to view learning outcomes where no evidence was submitted
during the PDS period and expected level has been met.

a
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Fill in the below field, Assessor needs to provide feedback on the trainee’s level of
proficiency for this learning outcome. Then use “decision Tree” to confirm if expected level
has been met and click on “Save”

Professional Development Summary

Period: 2022-01-01to 2022-06-30

PDS Period: 1

Feedback summary Academic record

| - Ethics, values and attitudes

- Personal ethics

a) Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others

Mo rating yet  Expectsd level at this PDS Level 2

Evidence for this PDS period

Rotation 1 to Financial Management Team
= 2022-02

Trainee reflection

ides evidence of how the leaming outcome has been
d for the purposes of RPL. To reflect multiple
please number each item of evidence.

Evaluator rating

Development required

Based on if expected level of proficienc =en achieved or not.

Evaluator feedback

ator's fi ack on the trainee’s averal
ning outcome.

evel of proficiency for

Assessor rating

Final required level of proficiency achieved

Assessor feedback

prient required, t

dizplayed on the development plan.

Cancel

Technical experience Proficiency in PVAA's Development plan Conclude
Back < |2
Evaluated
Trainee
Evaluator
PathC = Level 2
No
Trainee has achieved e
Assessor
Available actions: Accept Request re-evaluation
Decision Tree -
Rating achieved at previous PDE: Mo rating yet
Expected level of proficiency: Level 2
SAICA final required level: Level 3
Mo
e
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Please use “decision Tree” to confirm if expected level has been met.

Is there evidence from any source that
the trainee wil NOT be atle 1o
CONBINUB 1o demanstrate this leaming
cuscome I all areas at an advanced
level in future?

Yes
Is there suMficlent evidence ta suggest
that the frainee i able o conslatentry
demonsirate this learming cutcome: at
an advanced level?
No
15 there evidence from any scurce that
Yes the trainee wil NOT be able 1o
continue i demanstrate this leaming
oulcome 2t an intermediate level in
futre?
Has e traines received
ary bavel 3 {advanced)
ratings in Leaming
Outcame Reviews io
cote?
I there suMficient evidence 1o suggest
No that the trainee is abie to Consl
demansirate this learming culcome at
an intermediate level?
Yes

Has the trainee received any lgvel 2
{intermediate} ratings in Learing
Cutcome Reviews 1 date?

Has the trainee received any lovel 1
raings in Leaming
Ouicome Reviews o date?

Path A
No

Yes .
“—» Level 2 (intermediate) Path B

— Level 2 (intermediate] Path C
Neo

Yes

= these any evidence from any source
that the trainee: will NOT be able o
continue to demonsirate this leaming
outcame 2t an intermediate level in
Yes futre?

-

1

(foundational) | Path G

i

s there SURMCloNt evidence 1o suggest
that the tramee &5 abie 1o CONBH
r ® demanstrate this leaening cutcome ata

Yes foundasional level?

No

No rating Path K

=]

—» Level 2 intermediate) | Path E
No

Yes

Is there any evidence from amy sauwee | o
that the trainee wil NOT be ale 1o
CONtNUS 12 demansirate this keaming —{
oulcame 2t a foundational level in
Yas future? Yes
L= Path |
No
Mo rating Path J
Cancel

Reflection is required for all learning outcomes that require development.

Professional Development Summary

Period: 2022-01-01 to 2022-06-30
PDS Period: 1

Feedback summary Academic record

Learning ocutcomes
| - Ethics, walues and attitudes

1a)

Expected level: Level2  Evaluator rating: Level2  Assessorrating:  Level 3

| - Ethics, walues and attitudes

1k}

Expected level: Level2  Evaluator rating: Level2  Assessorrating: Lewel 2

Technical experience

Proficiency in PVAA's

Submitted by evaluator for assessment

Development plan

Conclude

Act honestly and demanstrate personal integrity, accountshility and trustworthiness including while interacting with others

Carry out work in 2 manner that protects public interest, the client, employer and other relevant stakeholders, and put these before your own interest

Complied:

Accepted

Accepted

January 2022




Please confirm that everything has been submitted before proceeding to “Conclude” tab If
Development is required, this will be displayed on the development plan.

Professional Development Summary

Submitted by evaluator for assessment

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Development plan
Z - Business acumen Accepted
2 - Business external environment

b) Evaluate the influence of the external environment (political, economic, tax policy, social, technological, legal, and emvironmental) on an organisation’s strategy, business
model or processes

Trainee

Trainee reflection: <p=Providing evidence regarding proficiency </p=
Evaluator

Training required:

Related technical competencies: -

Development comment: Trainee has achieved expected level of proficiency

Evaluator feedback: Trainee has achievad expected level of proficiency
Assessor

Assessor feedback: Trainee has achieved expected level of proficiency

Select “Submit” to send Professional Development Summary to finalise the PDS.

Professional Development Summary

Submitted by evaluator for assessment

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude

Submit to Trainee to finalise the PDS m
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