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Please login to the Electronic Assessment Tool using your 8-digit “SAICA ID” followed by your

Electronic Assessment Tool

password.

THE FUTURE
IS NOW

SAICA ID

Forgot your password?

SAICA

THE SOUTH AFIICAN INSTITUTE
OF CHARTERED ACCOUNTANTS

Select “Create PDS” on the dashboard.

@ Test Training Office gladislubowitz@testtra

2 Dashboara Dashboard

Assessment Overview

Training Plan Expected levels of proficiency Integrated exposure plan

0/9 o/e

Reports

Help Center o0

+ 6 pending for current PDS cycle

View details View details

Learning Outcome Reviews in progress Create LOR

STATUS DETAILS

No Learning Outcome Reviews

Professional Development Summaries in progress Create PDS
STATUS DETAILS

No Professional Development Summaries

Or alternatively select “Assessment” then “Create PDS”

Test Training Office

Dashboard
Assessment Instruments
Assessment
Learning Outcome Reviews Professional Development Summaries
Training Plan
Help Center
SUBMITTED TRAINEE DETAILS STATUS

No Professional Development Summaries
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Fill in the required fields listed below and select “Save”

Create Professional Development Summary
Get started by filling in the information below to create your new Professional Development Summary.

Learning outcome reviews that will be linked to this PDS:

Jan-22 G) No LOR's submitted in this period
Feb-22 (® Mo LOR's submitted in this period
Mar-22 () Mo LOR's submitted in this period
Apr-22 G) No LOR's submitted in this period

May-22 G) Mo LOR's submitted in this period

Jun-22 (® Mo LOR's submitted in this period
Evaluator Type to search a use
Assessor Ty

Period start date 2022-01-01

Pericd end date 2022-06-30

Cancel

Once all required fields have been filled in, please click "save”

Create Professional Development Summary
Get started by filling in the information below to create your new Professional Development Summary.

Learning outcome reviews that will be linked to this PDS:

Jan-22 (2 No LOR's submitted in this period

Feb-22 (2 No LOR's submitted in this period

Mar-22 @ Mo LOR's submitted in this period

Apr-22 @ Mo LOR's submitted in this period

May-22 G) Mo LOR's submitted in this period

Jun-22 G) Mo LOR's submitted in this period
Evaluator Cherri Mohr (cherrimohr@testtrainingoffice.co.za)
Assessor Mercy O'Conner (connermercyo@tasttrainingoffica co.za)

Period start date 2022-0

Period end date 2022-06-30

Cancel
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Please provides reasons or comments on non-compliance or issues they may have
experienced regarding finalizing LORs, then click “Save”

Professional Development Summary

Period: 2022-01-01 to 2022-06-30

Mot yet submitted for evaluation

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Feedback surmmary Initiated
A summary of LORs submitted and feedback received during the current POS cycle.
Feadback summary table

Jan-Z2 (® NoLOR's submitted in this period

Feb-22 (® NoLOR's submitted in this period

har-22 (® NoLOR's submitted in this period

Apr-22 G) Mo LOR's submitted in this period

May-22 G) Mo LOR's submitted in this period

Jun-22 (® NoLOR's submitted in this period

Trainee
Trainee comments
Traines F-IG'-'iCES reasons or comments on non-compdiance or
issues they may have experienced regarding finzlising LORs.
s
Evaluator
Evaluator comments
Evaluator comments on the trainee's comments or reasons above.
Assessor
Assessor comments
Assessor comments on the trainee's and evaluator's comments or
reasons as required.
Save

Once “Save” has been selected, the below message will appear notifying you that changes

have been submitted.

@ State changed to Submitted

January 2022




Fill in the below field, Trainees need to reflect on Academic progress and any support
required. Then click on “Save”

Professional Development Summary Not yet submitted for evaluation  §
Period: 2022-01-01 to 2022-06-30
PDS Period: 1
Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude
Academic record Initiated

Academic progress and assistance required.

Trainee

SAICA accredited qualification x
Trainee indicates if they have a SAICA accredited

jon at the point of entry ta
the training contract. If yes, this section is optional.

Academic progress

If relevant, the trainee documents the state of their academic
progress during this PDS period. Thi ould include details such
as test results to date {where app! weekly time spent on
studies and the sta 5 he trainee on track to

ory progress [poor test scores, insufficient time spent
ies or reduced chances of success in exams}, the traines
should describe in detsil how they plan to address those problem
aress.

Support

Trainee has an opportunity to indicate if any support from the TO
may be required regarding their academic progress.

Evaluator

Evaluator feedback

Evaluator provides feedback as required including support
provided by

Assessor

Assessor feedback

Assessor provides feedback as required.
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Drill down to see technical competencies expected.

Professional Development Summary Not yet submitted for evaluation

Period: 2022-01-01 to 2022-06-30
PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude

Technical experience Initiated

tured in the LORs compared to planned experience per the training plan and a reflection on Core hours, to facilitste reflection on the range and depth of exposure and the impact on
A leamning cutcomes.

Technical experien
development of the

Exposure to technical competencies

Inputs Expected Exposed Total
Al - Governance model o o a
AZ - Business strategy

1 - Strategy development process o 4] a

2 - External and internal influences on the organisation's strategy a a (1]

3 - Implementing strategy
a) Review context relevant models to appraise the organisation's capabilities to achieve the business strategy and purpose a o a
[-}] !:Ie'ti"y anc? evaluzte significant business risks, strengths, weaknesses, opportunities and thrests associated with the organisation's external and 0 0 o
internal environments

c) Prepare a strategic response to the organisation's competitive environment by applying strategic analysis tooks to identified external and internal factors a o a
d) Assess the rizk tolerance of the entity’s stakeholders’ and its balance with opportunity a [} a
e} Identify priorities and actions either to mitigate critical risks or capitalise on opportunities 1 [1] [1]
fl  Formulate insights into future opportunities and risks o 4] [i]

4 - IT and data strategy 4] 4] a

A3 - Aligning the business model with the business strategy 1 a a
Ad - Finance strategy o [i] a
] ] [i]

AL - Tax strategy

Business Activities

Outputs leading to cutcomes Ex
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Trainee must fill in below field and reflect on the range and depth of exposure in the
technical competencies compared to the IEP and/or the impact on opportunities to
develop/demonstrate the PVAAs, and capture core hours in as much detail as required by

the training office policy.

Professional Development Summary

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience

Technical experience

Technical experi
development of

A4 leaming cutcomes.

Exposure to technical competencies

Proficiency in PVAA's

Mot yet submitted for evaluation H

Development plan

Conclude

Initiated

tured in the LORs compared to planned experience per the training plan and a reflection on Core hours, to facilitate reflection on the range and depth of exposure and the impact on

Inputs E E o [i]
Business Activities E E d 0 a
Outputs leading to outcomes E d 6 E d 0 a
Trainee

Trainee comments

Trainee reflects on range and depth of exposure to the TG

compared to th and the impact on opportunities to

developfdemonsirate the PYAAS.

4

Core hours

Enter Core Hours completed in the current PO

A - Strategy and governance to create sustainable value

f ca

m

Stewardshi s: business processes and risk management

C - Decision-making to inci decrease or transform cag
D - Reporting on value creation
E - Compliance

F - Assurance and related services

. The Cumulstive hours will calculate automatically when you =

Total core hours is less than required for a PDS period on your training plan. Please review your hours.

EXPOSURE DURING PDS
PERIOD

0,0

0,0

0,0

0,0

0,0

0,0

0.00

CUMULATIVE EXPOSURE

0.0

0.0

0.0

0.0

0.0

0.0

0.00

Evaluator

Evaluator comments

Evaluator comments on the traines's comments or reasons above.

Assessor

Assessor comments

Asgessor comments on the
ressons as required.

ee's and evaluator's comments or
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Once all required fields have been filled in, please click "save” then proceed to “Proficiency in
PVAA’s” tab.

Professional Development Summary Not yet submitted for evaluation
Period: 2022-01-01 to 2022-06-30
PDS Pariod: 1
Feedback summary Academic record Technical experience Proficiency im PVAA's Development plan Conclude
Technical experience Submitted

te refle

icn on the range and depth of exposure and the impact on

Exposure to technical competencies

Inputs E a
Business Activities E [i]
Outputs leading to outcomes E [i]
Trainee

Trainee comments | had spells away from work that would have given me the opportunity to get the expected exposure so as to

Trzinee reflects on range and depth of exposure to the TG achieve the PVAAs for the period.

compared to tl and the ImFE an -DFDGI'IU'IliES to

develop/demansirate the P From the technical work actually undertaken, happy with opportunity to demonstrate and develop on the PVAAS p

-

Core hours

Enter Core Hol The Cumulztive hours will ¢

mpleted in the current PDS by when you

EHPOSURE DURING PDE CUMULATIVE EXPOSURE

PERIOD
A - Strategy and governance to create sustainable value 10,0 100
B - Stewardship of capitals: business processes and risk management 200 200
C - Decision-ma ease or transform capit 15,0 15.0
D - Reporting on value creation 50 50
E - Compliance 0.0 0.0
F - Assurance and related services 00 0.0

50.00 50.00

Total core hours is less than required for a PDS period on your training plan. Please review your hours.

Evaluator

Evaluator comments

Evaluator comments on the trainee's comments or reasons above.

Assessor

Assessor comments

Assessor comments on the trainee's and evaluator's comments or
reasons as required.

Save

Show history
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Select Learning outcome and reflect on their level of proficiency, development during the
PDS period and/or add additional supportive evidence that may be pertinent for this learning
outcome. Reflection is required for all learning outcomes that require development.

Professional Development Summary Not yet submitted for evaluation

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAASs Development plan Conclude

-/"Aulocomplele Complied:  * <+

Learning outcomes

- Ethics, values and attitudes
1a)  Act honestly and demanstrate personzl integrity, accountzhbility and trustworthiness including while interacting with others Development Initiated
Expected level: Lewel 2

- Ethics, values and attitudes
1k} Carry out work in 2 manner that protects public interest, the clisnt, employer and other relevant stakeholders, and put these before your own interest Development Initiated
Expected level: Level 2

- Ethics, values and attitudes
2b) Demonstrate how you contriouted to the ethical culture of youwr business envircnment Dewvelopment Initiated
Expected level: Lewel1

- Ethics, values and attitudes
2d) Display ethical behaviour whilst interacting with the organisation’s stakeholders Development Initiated
Expectad level: Lewel 2

- Citizenship, values and attitudes
1a) Demanstrate a responsive, valuing and tolerant approach to cultural diversity (local or global) and individuzl differences Development Initiated
Expected level: Lewel 2

- Citizenship, values and attitudes
2b)  Weigh up short-term financizl bensfits against the lang-term strategic and/or societal impact of 2 decision Development Initiated
Expected level: Lewell

- Citizenship, values and attitudes
Zc)  Evaluate the extent to which a business demonstrates a responsive, valuing and tolerant approach to cultursl diversity and individusl differences Development Initiated

Expected level: Lewel 2

N

Selecting “Auto Complete” button to submit all learning outcomes where development
is not required and does not have unsolved evidence.

Select “Complied” toggle to view learning outcomes where no evidence was

submitted during the PDS period and expected level has been met.

A
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Trainees need to fill in the below field with their level of proficiency, development during the

PDS period and/or add additional supportive evidence that may be pertinent for this learning

outcome. Then click “Save”

Professional Development Summary

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record

| - Ethics, values and attitudes

1- Personal ethics

Technical experience

Mot yet submitted for evaluation

Proficiency in PVAA's Development plan

a) Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others

Mo rating yet  Expected level at this PDSE Level 2

Mo evidence during this PDS periad

Trainee

Conclude

Back

Initiated

Trainee reflection

eir level of proficienc
add additional sup
arning outcome.

Evaluator rating -

Development required Yes

Based on if expected level of proficienc

Evaluator feedback

ator's fi k on the trainee's overall level of proficiency for
ning outcome.

Assessor rating -

Final required level of proficiency achieved Mo

whether they are satisfied as to if the traines
the final required level of profici ¢

with the eval
available if the asse:

level of proficiency.

Assessor feedback

dback on the
pme|

level of pr
required, this will zlso be
ent plan.

ficiency for this

dizplayed on the de

Cancel

Evaluator

Assessor

January 2022
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Trainee to either go back to the list to select another learning outcome and reflect on their
level of proficiency, development during the PDS period and/or add additional supportive
evidence that may be pertinent for this learning outcome:

Professional Development Summary Not yet submitted for evaluation -

Period: 2022-01-01to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan Conclude

Complied: *

Learning outcomes

valuas 3 ttitudes

1a)  Act honestly and demanstrate personal integrity, accountability and trustworthiness including while interacting with others Development Submitted

Expected level: Level 2

thics, values and attitudes

1b}  Carry out work in a manner that protects public interest, the client, employer and other relevant stakeholders, and put these before your own interest Development Submitted
Expected level: Level 2

- Ethics, values and attitudes
2b)  Demonstrate how you contributed to the ethical culture of your business environment

Development Submitted

Expected level: Lewvel1

Or, select arrows to navigate to the next learning outcome.

Professional Development Summary Submitted by traine for evaluation

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience Proficiency in PVAA's Development plan

Back < >

| - Ethics, values and attitudes Ewaluated
1- Personal ethics

a) Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others

Mo rating yet  Expected level at this PDS  Level 2

Mo evidence during this PDS period

Trainee

Trainee reflection

Traines reflect: heir level of
the PDS period and/or add additio
be pertiment for this learni ng outcome.

January 2022
11



Please confirm that everything has been submitted before proceeding to “Conclude” tab.
Anything that was documented will reflect into the development plan below.

Professional Development Summary

Period: 2022-01-01to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience

Proficiency in PVAA's

Mot yet submitted for evaluation :

Development plan Conclude

Development plan

| - Ethics, values and attitudes
1 - Personal ethics

a) Act honestly and demonstrate personal integrity, accountability and trustworthiness including while interacting with others

Subrnitted

Details

Traines

Trainee reflection: <p=l am providing evidence </p>

Ewvaluator

Training required: -
Related technical competencies: -
Development comment: -

Evaluator feedback: -
Assessor

Assessor feedback: -

| - Ethics, values and attitudes

1- Personal ethics

Submitted

b) Carry out work in a manner that protects public interest, the client, employer and other relevant stakeholders, and put these bafore your own interest

Traines

Trainee reflection: <p=l am providing evidence </p>

Ewvaluator

Training required: -
Related technical competencies: -
Development comment: -

Evaluator feedback: -
Assessor

Assessor feedback: -

Select “Submit” to send Professional Development Summary to Evaluator.

Professional Development Summary

Period: 2022-01-01 to 2022-06-30

PDS Period: 1

Feedback summary Academic record Technical experience

Submit to Evaluator

Proficiency in PVAA's

Mot yet submitted for evaluation :

Development plan

Conclude

January 2022
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Please note that the Professional Development Summary has been submitted and awaiting
feedback from the Evaluator.

Assessment Instruments

Learning Outcome Reviews Professional Development Summaries

All roles v
SUBMITTED TRAINEE DETAILS

STATUS
2022-01-01 to 2022-06-30
2022-01-31 Pam Green

Awraiting Evaluator
Submitted for evaluation to Chem Mohr

& 2022-01-31

January 2022
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